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Pharmacy Workplace Wellness 
Pharmacy Workplace Wellness Task Force Expression of Interest 

The Pharmacy Workplace Wellness Task Force
The College is creating a Pharmacy Workplace Wellness Task Force (Task Force) that 
wil l :  
1. Propose actions related to workplace wellness that are within the regulatory
authority of the College, and
2. Determine what partner(s) should be accountable for each action.
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Scope of the Task Force 
Discussions wil l  be centered around workplace wellness,  workload and workforce 
related topics.  Members of the Task Force wil l  be encouraged to share their own 
perceptions based on their experience with pharmacy, in addition to discussing 
information from other regions and l iterature. 

Time commitment
The Task Force wil l  meet approximately six t imes between March and June 2023. 
Meeting length wil l  be a maximum of two hours and attendance in person or virtually 
wil l  be accommodated. The Task Force wil l  conclude once the objectives have been 
achieved.

Please refer to the Terms of Reference for more detailed information.

To be considered for one of the roles on the Task Force, you must demonstrate you 
meet the requirements in the Expression of Interest form (attached).  The deadline to 
submit this expression of interest is  March 5, 2023 .

Please complete and send a copy of the attached form or submit al l  required 
information in an email  to the College at info@nbpharmacists.ca 
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Pharmacy Workplace Wellness Task Force Expression of Interest 

First Name: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   Middle Name(s): . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Last Name: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Telephone: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  E-mail address:. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

The desired composition of the Task Force includes representation from the following individuals. Please 
check the box next to the description that best describes you below. 

Pharmacist (Direct Client Care Register) 

Practising in a hospital setting 

Practising at a community pharmacy 
(independent/banner) 

Practising at a community pharmacy (chain) 

Pharmacy Technician (Direct Client Care Register) 

 Practising in a hospital setting 

 Practising at a community pharmacy 

Pharmacy Manager named on the NBCP Certificate of 
Operation (Not a pharmacy owner or shareholder) 

 Practising at a community pharmacy 
(independent/banner) 

 Practising at a community pharmacy (chain) 

Public member 

 Resident of New Brunswick. Not a pharmacy 
professional nor a pharmacy owner or 
shareholder. 

Please check the boxes to indicate your agreement with the statements below: 

 I have read the Terms of Reference and understand what is expected of me as a member of the Task 
Force. 

 I do not own a pharmacy (nor am I a shareholder in a pharmacy business) and understand that if I am, I 
am not eligible to participate in the Task Force. 

Submit this completed form and any other information you feel is important in the selection process to the 

College by email at info@nbpharmacists.ca 

Selection will begin immediately and all applicants will be notified by March 10, 2023. 

Please describe how you will add value to the Task Force. (Provide a summary here or in an email to 
info@nbpharmacists.ca) 
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